
ANTI-BRIBERY
POLICY

www.gruporax.com.br

2026

Preparation: Compliance Department
Approval: Board of Directors 



 

1 

 

Summary 
1. Objective. ................................................................................................................... 2 
2. Scope. ......................................................................................................................... 2 
3. Definitions. ................................................................................................................. 2 
4. Guidelines. .................................................................................................................. 5 
5. Responsibilities. .......................................................................................................... 8 
6. Quality and Compliance Management Committee. .................................................. 9 
6.1 Reporting Channel .................................................................................................... 11 
7. Penalties. .................................................................................................................. 12 
8. References. ............................................................................................................... 13 
9. Change Control ......................................................................................................... 14 

 

 

 

 

 

 

 

 

 

 

 

 



 

2 

 

1. Objective. 

 

The Anti-Corruption and Anti-Bribery Policy of the RAX GROUP aims to present 

the guidelines and the corporation's commitment to complying with all laws related to 

corruption and bribery prevention. All employees must fully adhere to this policy, 

including monitoring for the ongoing and complete compliance with these standards 

when conducting or promoting business on behalf of the RAX GROUP. 

This Policy is part of GRUPO RAX’s Anti-Bribery Management System, aligned 

with the principles of corporate governance, integrity, sustainability, and ESG guidelines, 

reinforcing Senior Management’s commitment to the prevention, detection, and 

response to acts of corruption and bribery. 

2. Scope. 

 

This policy is applicable to all members of the RAX GROUP, including 

employees, service providers, suppliers, shareholders, or business partners. 

3. Definitions. 
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ABNT NBR ISO 37001:2016: The "Anti-Bribery Management Systems" standard 

aims to assist organizations in preventing corruption and bribery (anti-corruption 

actions) by establishing a model of integrity, transparency, and compliance. 

Public Administration: Public Administration refers to a collection of agencies 

and entities tasked with carrying out administrative activities, with the goal of meeting 

collective needs and pursuing the objectives set by the State. 

Public Agents: A public agent is anyone who provides any type of service to the 

State, performs public functions in the broadest sense of the term, related to any 

transient or unpaid public activity, through election, appointment, designation, hiring, 

or any other form of investiture or affiliation, mandate, position, employment, or 

function. 

Collaborator: A collaborator is someone who participates in the productive 

processes of the company, regardless of their employment status (employee, director, 

contractor, intern). 

Compliance: The term Compliance originates from the English verb "comply," 

which means to fulfill, execute, satisfy, and carry out what has been imposed according 

to the legislation and regulations applicable to the RAX GROUP and its activities, in 

accordance with the Code of Conduct and normative instruments. 

Corruption: Corruption is the act or effect of corrupting, involving dishonest, 

fraudulent, or illegal behavior that entails the exchange of money, values, or services for 
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personal gain and the alteration of the original state or characteristics of something. The 

most common form of corruption is bribery. 

Bribery: Bribery means to pay, offer, promise, or receive an improper benefit 

with the intent to influence someone's behavior to obtain or retain some form of 

commercial advantage. Bribery can take various forms, such as the offer or delivery of 

money or anything else of value. In fact, even common negotiating practices or social 

activities, such as giving gifts or hospitality, can constitute bribery in certain 

circumstances. 

Unlawful Acts: Unlawful acts refer to actions that go against ethical principles 

in order to gain any advantage, whether financial or not. It is an act prohibited by laws 

or rules. 

Due Diligence: Due diligence is a process of reviewing an organization's 

information with the aim of validating and/or confirming opportunities and risks for the 

negotiation process that is beginning.. 

Government: The government refers to any entity that is part of the Direct or 

Indirect Public Administration, including the Federal Government, States, Municipalities, 

and the Federal District, as well as their agencies, ministries, departments, areas, 

subdepartments, autonomous entities, companies, institutions, agencies, and entities 

owned or controlled by the government and other public entities. 
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Anti-Corruption Laws: Anti-corruption laws comprise a set of laws and 

regulations aimed at combating corruption, including the Brazilian Penal Code, the 

Improbity Law (Law 8.429/1992), and Law 12.846 of August 1, 2013. 

Third Party: the term "third party" refers to, but is not limited to, any individual 

or legal entity with whom the RAX GROUP has or may have a relationship, including 

service providers, suppliers, consultants, clients, business partners, contracted or 

subcontracted third parties, tenants, commercial space assignees, regardless of a formal 

contract or not. This also includes anyone who uses the name of the RAX GROUP for any 

purpose, provides services, supplies materials, interacts with public officials, the 

government, or other third parties on behalf of the RAX GROUP under a contract. 

4. Guidelines. 

 

In accordance with Law No. 12,846/13, it is prohibited for employees and third 

parties to: 

I. Give, offer, promise, or authorize the giving of undue advantages to 

Public Officials or third parties related to them, directly or through 

intermediaries..  

II. Finance, fund, sponsor, or in any way subsidize the commission of 

unlawful acts as stipulated by applicable legislation.  
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III. Use a third party, whether an individual or legal entity, to conceal or 

disguise their real interests or the identity of the beneficiaries of the 

acts performed.  

IV. Obstruct the activities of investigation or oversight by government 

entities, agencies, or Public Officials, or interfere in their actions, 

including within regulatory agencies and bodies overseeing the national 

financial system.  

V. M Manipulate or defraud public tenders or contracts entered into with 

the public administration.  

VI. Give, offer, promise, or authorize the giving of "facilitation payments," 

which are small sums paid to a Public Official, not demanded or 

provided for by law or regulation, to initiate or expedite a process or 

procedure that the Public Official is responsible for carrying out or 

executing. 

Additional Guidelines: 

I. Third parties and suppliers to be registered and contracted by the RAX 

GROUP must undergo prior analysis, in accordance with the Anti-

Corruption Law and Decree No. 8,420/15, as per the Third-Party Risk 

Analysis Procedure.  

II. Donations to candidates and political parties by the RAX GROUP are 
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prohibited.  

III. Commitment to the continuous improvement of the anti-bribery 

management system in accordance with current normative and legal 

requirements. 

IV. Periodically conduct bribery and corruption risk assessments, 

considering the foreign trade context, interactions with public officials, 

critical third parties, regulatory factors, climate risks, operational risks, 

and reputational risks, adopting proportionate prevention and control 

measures. 

V. GRUPO RAX is committed to conducting its activities with due 

consideration of environmental, social, and governance (ESG) impacts, 

recognizing that corruption and bribery practices also pose risks to 

sustainability, business integrity, and supply chain security, including in 

light of global climate challenges. 

VI. Act ethically and responsibly, refraining from imposing targets, 

pressures, or requirements that may directly or indirectly induce the 

practice of unlawful acts, as well as contributing to the prevention of 

psychosocial risks, in compliance with NR-1 and other applicable 

occupational health, safety, and well-being regulations. 
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5. Responsibilities. 

 

It is the responsibility of all employees to: 

I. Commit to the Compliance Program by providing visible and 

unequivocal support, adhering to and promoting the values and 

principles, sponsoring its activities, and fulfilling its objectives. 

II. Familiarize themselves with all the guidelines of the Code of Ethics and 

this policy, disseminating their content to their team, other employees, 

and third parties with whom they interact.  

III. Actively participate in all training related to the Code of Ethics and the 

Compliance Program within the defined timeframe, as well as 

encourage their team, other employees, and third parties with whom 

they interact to also undergo the training. 

IV. Collaborate with internal investigations or external regulatory body 

investigations, always under the guidance of the Legal and Compliance 

Departments, Investigative Areas, and other departments involved in 

the case.  

V. Mandatorily report any situation of risk or suspicion of corruption, 

fraud, or other violations of the Code of Ethics and other internal 

policies to the Committee, regardless of the position or situation of the 
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person involved. 

6. Quality and Compliance Management Committee. 

 

It is the responsibility of the RAX GROUP Quality and Compliance Management 

Committee ("Committee") to: 

I. Coordinate, implement, and update the Compliance Program, as well as 

oversee its compliance with applicable legislation and the 

characteristics and risks inherent to the activities, ensuring its 

continuous improvement and effectiveness.  

II. Prevent, detect, and remediate, with the assistance of other control 

areas, practices of corruption, fraud, money laundering, and other 

violations of the Code of Ethics.  

III. Establish, make accessible, and publicize reporting channels for 

receiving reports of violations of the Code of Ethics and internal policies, 

detecting irregularities, and taking immediate corrective actions, 

ensuring anonymity, impartiality in investigations, and protection 

against retaliation for the bona fide whistleblower before, during, and 

after investigations.  

IV. Investigate each report and adopt applicable measures and 
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consequences for the offending employees, in conjunction with 

Management and Human Resources, in accordance with the Code of 

Ethics.  

V. Ensure compliance with the Code of Ethics.  

VI. Establish guidelines related to situations or topics covered by the Code 

of Ethics to define standards of behavior and the application of 

sanctions.  

VII. Compile statistics and indicators regarding reports of violations of the 

Code of Ethics, deciding on the application of consequences.  

VIII. Propose, monitor, and ensure the development and implementation of 

actions aimed at disseminating, training, and educating on the 

guidelines of the Code of Ethics.  

IX. Resolve doubts regarding the interpretation of the guidelines defined in 

the Code of Ethics and make decisions on cases where the Code is silent.  

X. Plan and execute periodic activities aimed at preventing misconduct. 

XI. Assess and monitor psychosocial risks, ESG risks, and climate risks that 

may impact the Anti-Bribery Management System, proposing 

preventive, corrective, and continuous improvement measures. 
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6.1  Reporting Channel 

 

Employees who have any relationship with the RAX GROUP and who witness or 

become aware of any situation involving a risk or suspicion of corruption or violation of 

the Code of Ethics and other internal policies should immediately report such 

occurrences to the Committee. 

To optimize the investigation of incidents, any reports should contain as much 

information as possible, including: (i) A complete description of the incident. (ii) Where 

and when it occurred. (iii) Identification of the individuals and companies involved in the 

incident. (iv) Any additional evidence that may assist in the investigation. 

The RAX GROUP will provide a reporting channel through its website: 

https://www.gruporax.com.br/ 

It is hereby established that: 

I. The reporting channel must accept anonymous submissions and reports from 

third parties.  

II. Retaliation against bona fide whistleblowers by Administrators, Managers, and 

parties involved in the investigation is not allowed, and sanctions will be applied 

to those who engage in such retaliation.  

III. The anonymity of the whistleblower and the confidentiality of the report and the 
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progress of the investigations by investigative areas and any employees must be 

respected before, during, and after the investigation is concluded.  

IV. Disciplinary action will be taken against employees who, with conclusive 

evidence, report possible incidents in bad faith or knowingly report false 

information. 

V. The whistleblowing channel may also be used to report undue pressure, abusive 

targets, or any situation that may pose a risk of violations of anti-corruption 

regulations, the Code of Ethics, or employees’ mental health. 

7. Penalties. 

 

Violations of the guidelines established in this policy may result in the 

application of disciplinary measures: WARNING, SUSPENSION, and TERMINATION. 

In the case of business partners, the violation of any guideline in this Code, once 

investigated and confirmed, will constitute a breach of trust and may lead to the 

termination of the contract. 

The application of penalties shall observe the principles of proportionality, 

reasonableness, and impartiality, taking into account the severity of the violation, the 

damage caused, any recurrence, and the level of cooperation of the individual involved 

during the investigation. 
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